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 b
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 p
er
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e 
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it
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.

2
H
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h 

sc
ho

ol
 o

r 
eq
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va

le
nt

A
bi
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y 
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 u

se
 fr
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s,

 d
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al
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 b
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m
m

ar
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 s
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.

3
H

ig
h 
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ho

ol
 p
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s 
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d

it
io
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l c
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rs

e 
w

or
k

B
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id
es

 h
ig

h 
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ho
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b 
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s 
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 c
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es
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C
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 to
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s 
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g 
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s 
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 p
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r 
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t a
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a.
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ou
rs

e 
w
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k 
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al
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e 
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f c
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ou
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 b
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, e

ve
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ng
 c
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es
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r 
by
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rr

es
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nd
en
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.

4
O

ne
 y

ea
r 

ce
rt

if
ic

at
e/

d
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m

a
T
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b 
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qu
ir

es
 s
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al
iz

ed
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ni
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 r
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 te
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ca
l p

ro
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 o
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on
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 s
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oo
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or
an
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pp

re
nt

ic
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p 
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ig

h 
sk

ill
 tr
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e.

 N
ee

d
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an
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lit
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en
er

al
iz

e 
an

d
 c
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ce
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ua
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e 
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ea

s
an

d
 in
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rm

at
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n.
 U

ti
liz

es
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nd
 a

d
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ch
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ca
l p
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ce
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es
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n 
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e 
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of
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 b
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ad

 u
nd

er
st

an
d

in
g
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 p

ri
nc

ip
le

s,
 p

ra
ct

ic
es

, p
re

ce
d

en
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 a
nd
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d
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.

5
T

w
o-

th
re

e 
ye

ar
 c

er
ti

fi
ca

te
/d

ip
lo

m
a

Sp
ec

ia
liz

ed
 tr

ai
ni

ng
 o

f t
w

o-
th

re
e 

ye
ar

s’
 d

ur
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io
n 

in
 a

 r
ec

og
ni

ze
d

 te
ch

ni
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l, 
vo

ca
ti

on
al
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r
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ic

 p
ro

gr
am

 b
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d

 D
eg

re
e 

4.

6
U

ni
ve

rs
it

y 
un

d
er

gr
ad

ua
te

 d
eg

re
e

A
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lit
y 

to
 in

te
rp
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t a

nd
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d
ap

t d
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um
en

te
d

 te
xt
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ok

 p
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le
s.

 P
ro

bl
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ol

vi
ng

 o
ri

en
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ti
on

w
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h 
th

e 
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in

g 
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cu
m

ul
at
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n 
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 e

xp
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 d

ea
l w

it
h 
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m
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an
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 o

r 
en
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.

7
G

ra
d

ua
te

 d
eg

re
e
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ur

 y
ea
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 o
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y 

pl
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 a
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 tw
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ar
s 

of
 g

ra
d
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te
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k.
 T

he
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b 
re
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ir

es
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d
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te
d
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ie
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m
en

t o
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l c
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d
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 d
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d
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e 
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ra
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 b
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 D
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 d
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 c
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l m
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 m
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ed
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l d
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 c
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 d
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 d
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 p
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in
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sk
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 p

ro
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 r
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 c
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.
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ed
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or
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d

 p
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 p
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 m
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 c
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 c
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b
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ra
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m
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ed
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od
er
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e 
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s 
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 p
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d
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 c
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 in
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ed
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om

e 
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ea
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 c
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e 
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 d
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k 
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d
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 d
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 m
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 m
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f p
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 d
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 b
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 m
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 c
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 c
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